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Article I - Name
The association shall be known and referred to as the Finance Association and shall be abbreviated FA. 


Article II - Mission Statement
To promote professional and academic awareness of the finance industry inclusive of investment banking, banking, capital markets, corporate finance, private client services and not-for- profit finance; while fostering social activities.
The Association’s objectives shall be:
• Discussion of current activities/trends in the financial industry at membership meetings
• Membership discussions with professionals in the financial industry
• Career development in the finance field for members
• Social activities for members


Article III - Membership
The Association will consist of two types of membership active and alumni.
Active members shall be 
• Current GSOM students who are pursuing careers in finance or have an interest in the finance industry. 
• Faculty members and GSOM finance officers who are interested in providing support to the Association. 
Alumni members shall be
• Pass GSOM students with current careers in finance 
• Pass GSOM students who have retired from careers in finance 
• Pass GSOM students who are interested in the financial industry 
Both active and alumni members will have voting rights. 


Article IV - The Executive Team
The Executive Team shall consist of a president, vice president, marketing director, communications director, director of administration, finance director, events planning director and events planning associate. 

Sub section I - Roles and responsibilities of the Executive Team:
President & Vice President 
The president & vice president shall develop a strategic direction for the association; coordinate the yearly objectives and strategies; ensure that the decisions made by the team are carried out; ensure that the association’s mission is being fulfilled; liaise with GSOM faculty and staff when required; appoint members to the various committees; to be a signing officer for all cheques / correspondence for the Association; represent the Association/GSOM at functions/meetings; will preside over meetings;

Finance Director
The Finance director will have managerial responsibility for maintaining a balanced budget for the Association; develop fund raising activities/methods and seek financial sponsorship for the Association.
General Secretary
The Director of Administration will have responsibility for maintaining the association’s records inclusive of committees; prepare minutes and agenda; schedule meetings; maintain all incoming and outgoing correspondence; assist with the leadership change preparation and process.
Marketing Director
The marketing director will have managerial responsibility for the marketing all the Association’s events as well as Association’s website and communications. The director will be responsible for marketing the Association to Corporate Worcester and its environs; ensure that the website is always up to date with current finance news and keep the Association abreast of current trends/activities in the financial industry.

Events Planning Director
The Events Planning Director will have managerial responsibility for planning and coordinating the Association’s speaker series events, internship chat events and career trips; the invitation of guest speakers and the recruitment of new members inclusive of alumni.

Article V – Leadership Change
Each member of the executive team shall remain in office for one year. Interview for the replacement of the executive team shall be held once per year in the first week of December. 
Selection of the new executive team members shall be conducted by interviews and voting by the outgoing executive team. The Director of Administration has the responsibility of ensuring that the selection process is fair. No individual can apply for more than one position on the executive team.
Qualifications for positions:
• All applicants must be active members of the Finance Association by attending at least 2/3 of the Association’s events.
• Applicants must be available to serve for two semesters.
The new executive team will take office at the beginning of the spring semester.


Article VI - Meetings and Quorum
Executive meetings shall be held every two weeks. Membership meeting shall be held as decided by the executive team but at least one shall be held each year. A quorum of four executive members is required for the start of all executive meetings and a quorum of ten is required for the start of all general meetings.


Article VII - Resignation
All resignations must be submitted at an executive meeting two weeks before its effective date.


Article VIII – Decisions and Amendments
Decisions and amendments maybe made by the executive team by a two-thirds majority vote of those present at an executive meeting.

